Senior Specialist, Climate Change Adaptation; Climate Change Programme
Location: Head Office

Date Posted: January 18, 2026

Last Date of Application: February 18, 2026

BRAC is an international development organisation founded in Bangladesh that partners with over 100 million people living with inequality and poverty globally to create sustainable

opportunities to realise potential.

The BRAC Climate Change Programme (CCP) supports communities to develop their capacity to adapt to climate change and improve their resilience to climate change, as well as
supporting communities and organisations o reduce their cimate change impact. Eager to make a difference and help communities to tackle climate change? Work with us to protect
resources, improving quality of life and raise awareness, while providing people with access (o the tools and knowledge to adapt and respond to adverse climatic impacts and adopt
sustainable practices. Working at BRAC is not like any other job. It is a platform where you can bring about real change for people who need it the most. We are not just dreaming of a

better world, we are building it. Join us to find the way.

Working at brac is not like any other job. It is a platform where you can bring about real change for people who need it the most. We are not just dreaming of a better world, we are

building it. Join us to find the way.

JOB PURPOSE

The purpose of this position is to contribute to the strategic direction of adaplation actions and climate justice initiatives within the Climate Change Programme. This includes advancing
equitable and innovative adaptation solutions, promoting climate justice for vulnerable and marginalised communities, and integrating these principles across BRAC's programmes and

advocacy efforts. This is a contractual role which aims to enhance organisational influence in global and national climate adaptation discourse while ensuring the alignment of BRAC™s

actions with principles of equity, resilience, and sustainability.

KEY RESPONSIBILITIES

= Develop and guide climate adaptation strategies and framewaorks that priontise climate justice and equity, ensuring alignment with national and global frameworks, including
the National Adaptation Plan (NAP) and international commitments under the UNFCCC.

+ Integrate Locally Led Adaptation (LLA) principles across BRAC programmes to position BRAC as a leading locally led adaptation actor at both national and international
levels.

= Monitor and analyze global and national trends in climate adaptation and climate justice, and incorporate relevant insights into programme strategies.

= Document best praclices, lessons learmed, and evidence from BRAC's adaptation initiatives, and disseminate knowledge to enhance programme quality and effectiveness.

« Lead and support partnership management, coordination, and negoliations as required for programme implementation and strategic engagement.

= Collaborate with the Climate Change Programme (CCP) and other relevant BRAC programmes to provide analytical inputs on climate finance instruments at national and
international levels, including issues of replicability, eligibility criteria, and alignment with organisational climate outcome and output indicators,

+ Confribute to the development of funding proposals and prepare periodic reports on Adaptation and Mitigation (AdMit) initiatives.

= Support the development, review, and updating of organizational strategies and policies to strengthen BRAC's adaptation and mitigation actions.

- Build organisational understanding and capacity on the linkages between adaptation, equity, and climate justice, ensuring these principles are mainstreamed across

programmes and operations,
« Represent BRAC in national, regional, and multilateral forums, dialogues, and partnerships to strengthen its profile as a thought leader in climate adaptation and climate

justice,

SAFEGUARDING RESPONSIBILITIES

+ Ensure the safety of Programme Participants, people who come into contact with the organisation and team members from any harm, abuse, neglect, harassment and
exploitation including sexual exploitation and abuse (SEA) to achieve the programme's goals of safeguarding implementation. Act as a key source of support, guidance and
expertise on safeguarding for establishing a safe working environment.

= Practice, promote and endorse the issues of safeguarding policy among team members and ensure the implementation of safeguarding standards in every course of achion.

« Follow the safeguarding reporting procedure in case any reportable incident takes place and encourage others to do so.

ADDITIOMAL JOB REQUIREMENTS

= Computer Literacy (MS-Ward, Excel, PowerPoint etc.)

+ Excellent speaking and writing skills both in Bangla and English
= Proposal and report writing

= Networking skills

«  Environment, Climate Change, Disaster Management

DRR and CCA

Palicy Analysis

Ll

Team building and leading capacity and ability to work under pressure and deadline

Flexible to face new challenges

EDUCATIONAL REQUIREMENTS

Master in Environmental and Climate Science/ Economics/Agriculture/ Development Studies or any relevant discipline.

EXPERIENCE REQUIREMENTS

Minimum 08 years of work experience in the field of Climate Change.

BENEFITS

Festival Bonus, Health and Life Insurance, and others as per policy.

Apply Now



Senior Manager, Management Information System(MIS); Microfinance Programme

Location: BRAC Head Office
Date Posted: January 25, 2026
Last Date of Application: February 4, 2026

Microcredit Regulatory Authority (MRA) certificate number- 00488-00186-00065

BRAC is an international development organisation founded in Bangladesh that partners with over 100 million peoaple living with inequality and poverty globally to create sustainable
opporunities o realise potential.

BRAC Microfinance provides pecple who cannet access fraditional financial banking services with access to a suite of financial services, including loans, savings and microinsurance. We
provide an alternative to high-interest loans from informal lenders, supporting families to invest in income-genarating activities, build assets, and reduce vulnerability 1o health shocks and
natural disasters. Passionale about finance bevond farmal banking systems? Join the BRAC Microfinance team to help build a more financially-inclusive sociely, where everyone can

access finance when they need it - safely, responsibly and sustainably.

Working at brac is nol like any ather job. It is a platfarm where you can bring about real change for people who need it the most, We are not just dreaming of a belter world, we are

building it. Join us to find the way.

JOB PURPOSE

The Senior Manager, Management Information System (MIS) is responsible for leading the digital adaptation of the Microfinance program by directing the end-le-end lifecycle of
enterprise software and executing crilical ecosystem integrations. By establishing seamless conneclivity with MFS, Insurance, and Banking pariners, this role drives the transition 1o a

paperess economy and ensures the delivery of scalable, high-impact technical selutions that empower 8.2 millizn clients.

KEY RESPONSIBILITIES

+* Lead and mentor a team of mobile app developers to ensure project delivery, team growth, and adherence to development best praclices.

« Architect, design, and implement scalable, maintainable, and secure mobile applications using native and cross-platform frameworks (e.g., Flutter, React Mative).
« Overses end-lo-end app development lifecycla including planning, coding, testing, deployment, and ongoing maintenance.

+ Collaborate with cross-functional teams including Product, UVUX, QA, and Backend Engineers to align feature development with business goals.

= Actively participate in hands-on development by writing clean, efficient, and modular code for both Android and 0S5 platforms.

« Define and enforce mobile development standards, design patterns, and state management practices (e.g.. BLoC, Provider, Redux).

* Lead technical problem-solving and debugging, ensuring performance optimization across devices and platforms.

= Integrate RESTful APls and third-party SDKs (e.g., Firebase, Analytics, Payment Gateways, Maps) to enhance app capabilities.

» Manage mobile app publishing process for Google Play Store and Apple App Store, including signing, version control, and compliance with guidelines.
« Ensure robust CIVCD pipelines, automated testing, and release managemeant strategies for reliable deployments,

+ Guide code reviews, promote secura coding practices, and implament unit, widget, and integration tests for high coda quality.

SAFEGUARDING RESPONSIBILITIES

« Ensure the safely of team members from any harm, abuse, neglect, harassment, and exploitation to achieve the programme’s goals on safeguarding implemeantation. Act as
a key source of support, guidance, and expertise on safeguarding for establishing a safe working environment,

+ Practice, promote and endorse the issues of safeguarding policy among team members and ensure the implementation of safeguarding standards in every course of action.

* Follow the safeguarding reporting procedure in case any reporiable incident takes place, encourage others to do so.

ADDITIONAL JOB REQUIREMENTS

+ Comprehensive understanding of clean code architecture (MVWVM, Clean Architecture) and state management patterns specific to cross-platform frameworks (e.q., BLoC,
Provider, Redux for Flutter/React Mative).

* Deep knowledge of how cross-platform frameworks inferact with native layers (i05/Android), including the rendering engine, platform channels/bridges, and memaory
management lifacycles.

» Theoretical and practical knowledge of automated deployment pipelines (Jenkins, Bitrise, GitHub Actions), automated testing hierarchies (Unit vs. Widget vs. Integration),
and varsion control strategies.

* Mastery of the Apple Human Interface Guidelines and Google Material Design principles, as well as the spacific submission, review, and compliance policies for both the
App Store and Play Store.

« Knowledge of secure coding practices (OWASP Mobile Top 10), data encryplion, secure storage (Keychain/Keystore), and OAUth2/JWT authentication flows.

* Proficiency in writing high-quality code in cross-platform languages (Dart, JavaScriptTypeScript) and the ability to write/debug native code (Swift/Kotlin) when native bridges
are required.

= Skill in using profiling tools (Flutter DevTools, Xcode Instruments, Android Profiler) to diagnose frame drops, memory leaks, and battery drain issues to ensure smooth
performance.

+ Ability to manage the full publishing process, including managing provisioning profiles, signing certificates, alphabeta testing tracks (TestFlight, Flay Console), and
production rollouts.

* The ability 1o conduct effective code reviews, guide junior developers through complax debugging, and create documentation 1o standardize team developmant praclices.

+ Capability to seamlessly integrate complex third-party SDKs (Maps, Payments, Analytics) and RESTiul APls, handling edge cases like offline connectivity and data
synchronization.

» Proactively identifying skill gaps in the team and fostering a culture of continuous learning and constructive feedback.

« Naturally inclined to enforce testing protocaols and architectural integrity to prevent technical debt accumulation,

= The ability to translate technical constraints into business language for Product Managers and UVUX designers, ensuring that features are both feasible and aligned with
business goals.

« A systematic approach to troubleshooting; remaining calm under pressure when critical production crashes occur and logically isolating the root cause.

+ Tha ability to balance immediate feature delivery (sprints) with long-term technical health (refactoring/maintenance), ensuring the app remains scalable as the user basa

grows.

EDUCATIONAL REQUIREMENTS

Bachelor's degree in CSE or a relevant discipline from any recognized educational institution.

EXPERIENCE REQUIREMENTS

Aminimum of 5 years of relevant experience is required; experience in mobile app development in the software/ ICT industry is preferred.

BENEFITS

Festival Bonus, Confributory Provident Fund, Gratuity, Performance Bonus, Health and Life Insurance, Maternity/ Paternity Leave, Wellness Centre Facility, Day Care Facility, and olhers
as per policy.

Apply Now
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. Position

Canira Manager, Production Centre, Bhasan Char; Humanitarian Crisis
Management Programme [HCMP)

Purpose:

Thss peesifion is responssdle far the ard-lo-tnd operalions ard management of preduction
conbers, ensuring e trmgly, costalioctive, and qualily dalvesy of prodissis to buyers while
achicving inancal Solf-sustainabilly, Com dutiog inclwoe produchan planning, budgeting,
cosl control, and peopla management, all conducled in complianca wilh organsational
paolicies. The rale also locuses on anhancing skis davalcpment of the siad, manuiacheing
afficiency, and product markating, and requiges mainizming sirong working felationships
with key geearnmant aulhcates Bka tha loce RRRG,

Job Deseription:
Producticn, Manufaciuring, Marketing & Operations:

= Plan and reanage all produclion schedules, processes, Manpower, and resounces o
meed buryver demand and delssary bmalinas.

= Encure eficent manufacthuring and qualiy preducts by minmizing  alferaticn,
regpciion, waslage, and production ¢osls el productan end and oversaeing limeky
procurcarint and davailabildy of ren malonals, machingry, equipmanl, and logislics
suppar

= Davalop and implement product maketing plans, idenlity polential bugers, and
axplore matket inkage and matkabng oppodtunilies.

= Dasign and exaculs prodecd brandng stralegies, product promaobonal ackyites and
manage dgilal platicems incluging websites and social madia channais.

dklle, Livelireeds & Production Oriantation:

= Integrate skills develepment and Ivebhood obgecives inlo produchon  oanler
aparalions.

= Davalep product qualty standards in ine wilh the rencemed brandgs (Aarong) and
ensiEa consistand preduct gualiy in ling wilh eslabdshed standargs by ensming
SUppariveg Supirisian,

+ Make surge thal producion gulpul meets mankol requirtasnls, buypir Specfications,
ard curent demand trands.

= Suppodt innowvalicn, efficency smprovemnan, and valie addiion s production
OIGOaSSES.

+« Eslablsh mechansms b ensune the  leng-term financial and  operational

sastinabilidy af the producton contos,

Slrenglhening Slalf and anisan capacily thaugh esaching, manlomg, amd en-lhiejol

Erainaig.

Financial, Admin & Compliance:

+ Execule cperatons-ralaied plans, bidgots, policies, and precedizas.
Monfor and confred production budgeds, ensuring o8l officioncy and  donor
campliance,

« Oversea HR, Admin, Comglisnca, Legal, Accounls, and Inveniesy funclions of ihe
produchon cenbar.

= Emsure proper accounlability and effectve ulitgaton of donor funds and resources in
ling wilh approved budgats

+ Eslablsh and strongihan production mitenals and product supply chain systems o
ensEd e maly and uninteengpbed sviastabiity of inpuls Tor production

Coordinatien, Reporting & Stakeholder and People Management;

= Klaintpin ciose coordination with BRAGC HEKP Coxs bazar, governmenl offices, CiCs
ard RRRC ofices in Bashan Char, supplicrs, and other relevant stakeholdors

+ Liad proparation ind imaly subirssion af geogeammd and dancs repornls

+ Canlriule to praposal devolopment, soncept nobes, and fundraising apporiunitios

» Coordingbe wath AAF  (Ayesha Abed Foundalion) and relevan  deparmamns,
insbtutsons and organzabons Tor order development, quaaty, logistics and olhes
pUIDOSES.

« Coach, fren end mentor stalfs wih the sm of strenglhaning their capacity,
axchianging knomfodga within (he fsam and providng peolessional developmont
gudane

Safeguarding:

+ Ensura tha safaty of Programms Padicipants, people who come indo condac! with the
organisition, and feam membors fom haem, abuese, neghed, haassmand, and
axplodation, incudng stoual oapledation and  abuse (SEA) o achiew 1he
pragraima’s goalts of saleguarding implementation. Asl as a ontical Source af
supporl, guidance, and expenice on safeguardag bo establieh a sale working
anvironmaent

= Praclice, promole and endorsa the ssees of safegquardng policy among leam
mambars znd ansung the implementetion of safequardng slendands in every CoUrse
af action

+ Fallow sl saleguandng fepoding procedune in cass any repanabio inadan sooms
and encourags alhers 1o do 5o,

. Requiramants

Educational Raquirements:

Bachar's degres in Toxlileindustel Prsducion Engingeing or any albes mdaled suljact
Treen any feputed unsaarsily,

Experience Requirement;

Kimimuem 5 years’ axpenance in relevant ekl Exparience in RMG sector or olher relevant
sirslorsTactorios would bo addod valieg,

Add|tlenal Job Requiremaonts;

= Slrong undersianding of produciien planneng, Implamentation, moniboring, and
avalualion, wilth tha abdity 10 ensure guality and limely $alivery of actritias

= In-doplh knowlrdge of production processes and quisity assurance (seaang, panting,
dyeing and gualily paramefers) of oy, goarmand proedocts and markol linkage
aciestins,

= Familiarity wilh Tinancial plannang, budgal preparalion, expendiue racking, donos
comphance, and oz condrel machanisms

= Slrong comemunication, repod wnibng, and inlepersenal skdls for  effeciive
caardination with teams and slakeholdars

+ Abdity fo assass comphiog Stheabans, interprol production ard fmandcial dita o misko
avidencebased Gecigions be sobae fechnical, qualty and logisiical problems
decisvely

= Budding coensensus, medaling coalicts, and operabng
siagxghoidars ($onoes., govarmmanliiis, NGOs, commenityd

« Commilment {o {rensparency, eothical standords, soccounta v
decisionamigkng  in Ima wilh donor requerements,  batancing
hurmanilanan crogalby and comemunty desopaenl

r=e

. Salary and benefits

Apge Range: WA
Salary Range: Mogolishie

Uther Benefita: Festval Allowance, Heallh & Life Insurance, Patarndy’ kiabarnity leava,
Frae Accommodabon and olhors s par organsatian pelicy.

Job Locatien : Haliya Upazda, Chaltegram, Bangtadash

AFFPLY NOW

Qther Way to Apply: You may apply through Linkedin, Reliefteb or send your updaled
CV o pgsume hempidibacne] mentiening tha neme of the posilion “Cendre hlanager,
Proguchon Centra, Bhasan Char, HCKMP® in the subject Ima,

Apphy Ondine

Thés pasibon is opan for Bangladeshi nalionats only.

Publzhing Date © 25 Januany 2026
Lot Appdy Diabe | 04 Fobioary 2026

BRAC belavas thal eoenyond we work waih including our stalf, programmma particpans,
pariners, and ihe communtes have e nght fo Be probected from all farms of harm,
abuse, neglect, hasassment, and explizitabon including sexual explitabon and abuse
{SEA). Wa uphold human dignity 2nd inclusion for all, regardiess of age. race, relgicn,
gardar, disabilily, othnic tiging or se0-coonomes conditan, As @ equisd-oppofenily
arnpligr, wir acively encowage spplications from genderdvense indviduals and peophe
walh desabilties.

Selciod candidalos will have 1o go thiough & rigorous olirence and backgreund
chireking procass which may include polisg vorilicalion

Join the world's biggest family




Manager, Data Analytics; Microfinance Programme

Location: BRAC Head Office
Date Posted: January 25, 2026
Last Dale of Application: February 4, 2026

Microcredit Regulatory Authority (MRA) certificate number- 00488-00186-00065

BRAC is an international development organisation founded in Bangladesh that pariners with over 100 million people living with inequality and poverty globally to create sustainable

opporiunities to realise potential.

BRAC Microfinance provides people who cannot access traditional financial banking services with access to a suite of financial services, including loans, savings and microinsurance. We
provide an alternative to high-interest loans from informal lenders, supporting families to invest in income-generaling activities, build assets, and reduce vulnerability to health shocks and
natural disasters. Passionale about finance beyvond formal banking systems? Join the BRAC Microfinance team o help build a more financially-inclusive society, where everyone can

access finance when they need it - safely, rezsponsibly and sustainably.

Working at brac is not like any other job. It is a platform where you can bring about real change for people who need it the most. We are not just dreaming of a better world, we are

building it. Join us to find the way.

JOB PURPOSE

The Manager, Data Analytics is responsible for managing the design, development, and deployment of enterprise-level data analytics frameworks. It focuses on synthesizing massive
datasets from diverse channels—including MFS, Banks, and Partners—to ensure data integrity and visualize performance, enabling business stakeholders to optimize the digital
adaptation and paperless journey of 8.2 million clients.

KEY RESPONSIBILITIES

+ Assist in designing scalable, secure, and maintainable mobile application architectures.

= Contribute to app development using cross-platform frameworks (Fluller, React Native) or native technologies (Kotlin, Swift).
+ Support the end-to-end app development lifecycle: planning, development, testing, deployment, and maintenance.

» Collaborate with UVUX, Product, A, and Backend teams to ensure feature alignment with business requirements.

= Write clean, modular, and efiicient code across platforms (Android & 105) with focus on performance and maintainability.

= Apply standard design patterns and state management approaches (e.g., BLoC, Provider, Redux) in implementation.

= Assist in integrating REST APls and third-party SDKs (Firebase, Analytics, Payments, Maps, etc.).

= Participate in managing app publishing tasks including signing, versioning, and compliance with Play Store and App Store requirements.
= Help maintain CIVCD pipelines and support automated testing for efficient and error-free releases.

= Contribute to code reviews, testing (unit, widget, integration), and documentation practices for ensuring guality.

* Monitor app performance and assist in addressing bugs, crashes, and optimization opportunities.

SAFEGUARDING RESPONSIBILITIES

= Ensure the safety of team members from any harm, abuse, neglect, harassment, and exploitation to achieve the program’s goals of safeguarding implementation. Act as a
key source of support, guidance, and expertise on safeguarding for establishing a safe working envirenment.
= Practice, promote and endorse the issues of safeguarding policy among team members and ensure the implementation of safeguarding standards in every course of action.

* Follow the safeguarding reporting procedure in case any reportable incident takes place, and encourage others to do so.

ADDITIONAL JOBE REQUIREMENTS

= Solid understanding of cross-platform frameworks (Flutter/React Native) and their interaction with native layers (Android/Kotlin, i05/Swift), including rendering engines and
bridge mechanisms.

= Knowledge of standard mobile architectures (Clean Architecture, MVVM) and state management theories (BLoC, Provider, Redux) to ensure scalability and separation of
CONCEerms.

* Understanding of RESTful API principles, JSON data handling, offline storage (SQLite/Hive), and security best practices (OAuth tokens, encryption).

= Knowledge of conlinuous integration/deployment pipelines (Jenkins, GitHub Actions, Codemagic) and automated testing hierarchies (Unit vs. Widget vs. Integration tests).

= Proficiency in writing clean, modular Dart (for Flutter) or JavaScript/TypeScript (for React Native), with the ability to read/wnte basic native code (Kotlin/Swift) when required.

= Hands-on skill in integrating complex third-party libraries (Firebase, Google Maps, Payment Gateways) and handling asynchronous data flows efficiently.

= Ability to use profiling tools (DevTools, Xcode Instruments, Android Profiler) to identify memory leaks, reduce app size, and fix frame-drop issues.

= Skill in troubleshooting crashes and bugs across different devices and OS versions, ulilizing crashlytics logs and breakpaoints effectively.

= Competence in using version control (Git), project management tools (Jira), and design handoff tocls (Figma/Zeplin) to collaborate with the team.

+ The ability to work seamlessly with non-technical teams (UIFUX, Product) to translate business needs into technical features, asking the right guestions to clarify
requirements.

= A mindset that prionitizes "pixel-perfect” Ul implementation and rigorous testing, ensuring that what is delivered matches the design and functions without error.

* The willingness to stay updated with the rapidly evolving mobile landscape (e.qg., new i0S/Android versions, Flutter updates) and apply new best practices.

= Taking ownership of assigned modules from "planning to deployment,” ensuring deadlines are met and proactively communicating if risks arise.

EDUCATIONAL REQUIREMENTS

Bachelor's degree in CSE or a relevant discipline from any recognized educational institution.

EXPERIENCE REQUIREMENTS

A minimum of 3 years of relevant experience is required; experience in mobile app development in the software/ ICT industry is preferred.

BENEFITS

Festival Bonus, Confributory Provident Fund, Gratuity, Performance Bonus, Health and Life Insurance, Maternity/ Patemity Leave, Wellness Centre Facility, Day Care Facility, and others

as per policy.

Apply Now



